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Diversity Inclusion Scheme 2022 

Our Aim 

Birmingham Law Society (BLS) is pleased to launch its Diversity Inclusion Scheme 2020 
(DIS) in conjunction with University of Law; Gateley Legal and Higgs LLP.   The scheme is 
aimed at helping talented young people from disadvantaged backgrounds and under-
represented groups to pursue a career in law.   

The scheme is aimed at helping talented young people from disadvantaged backgrounds 
and under-represented groups to pursue a career in law.   

Partner Law Firms 

Higgs LLP 

Our vision is to be the independent regional law firm of choice, recognised for having a 
positive long-term impact upon its people, its clients, its business partners and its 
community.  

When it comes to our people, the team is everything at Higgs – an environment of sharing 
and collaboration, and a real sense of loyalty to each other and the firm.  That is coupled 
with a desire for everyone to learn and develop.  We are always striving to be better.  We 
enjoy what we do. We are genuinely interested in our clients and want them to feel a part of 
the firm too. 

Our approach to our people draws on enjoyment, health & wellbeing, developing talent, 
technical excellence, training, reward and recognition. 

When recruiting, we: 

• Value enthusiasm and personality; 

• Want to be an employer of choice for talented, driven and client-focused people; 
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• Are always looking for the very best to strengthen our team and bring new skills and 
ideas; and 

• Integrate new people to realise their long-term potential. 

With over two hundred employees and Members we offer a flexible and unique environment 
for people to grow their careers. 

Diversity and Inclusion   

As charter signatories to The Law Society’s Diversity and Inclusion Charter, Higgs LLP are 
committed to developing a diverse business by engaging with the widest pool of talent and 
promoting equality of opportunity for everyone.   

Our Inclusion Group empowers our people to participate in networks and activities which 
celebrate and raise awareness across a range of key areas: LGBTQ+, race, social mobility, 
visible and invisible disabilities. 

In 2021, the firm invited Dr Funke Abimbola to launch a Race Allyship Pledge creating a safe 
space to talk about race in the legal sector and tackling conscious and unconscious bias. We 
also engaged with the BAME advocates from the University of Law to better understand the 
barriers faced by those looking to join the profession.  

Our Wellness Team is made up of a group of Mental Health First Aiders who help support 
and protect the wellbeing of all colleagues, creating a network which focuses upon both 
mental and physical barriers to wellness. We recently signed the Menopause Pledge and 
offer a wide range of interventions and opportunities for self-care. 

Our LGBTQ+ colleagues and allies are encouraged and supported to join national Pride 
events and we hold regular breakfast and lunch meetings to discuss issues and challenges 
faced and to ensure views are represented at our People Board.  

Most recently, the firm has agreed to become a Cornerstone Employer acting as an 
ambassador for social mobility, tackling disadvantage and driving better outcomes for young 
people. 

We collate our diversity and inclusion figures each year and ensure we measure progress 
against our targets. Our mission is to ensure that everyone is empowered to be the best 
version of themselves and to have a voice which can be shared, heard and respected. 

Gateley Legal  
 
Gateley Legal is the legal business at the heart of professional services group, Gateley.  We 
offer services spanning commercial and corporate law, dispute resolution, property, human 
resources, banking, litigation, restructuring, pensions, regulatory, private wealth, family and 
more. 
  
Founded in Birmingham in 1808, we have provided commercial legal services to individuals 
and businesses over the last 200 years. Since arriving as the new kids on the block all those 
years ago, we’ve earned our stripes in the legal industry, building a leading name and a 
revered reputation.  
  
Providing excellent client service to individuals and businesses across the UK is 
fundamental to our ethos of being forward thinking and straight talking.  
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We have over 580 professional advisers and employ over 1,000 people across ten offices 
located in Belfast, Birmingham, Guildford, Leeds, Leicester, London, Manchester, 
Nottingham, Reading and Dubai. 
  
In 2015, we were the first commercial UK law firm to list on the London Stock Exchange’s 
Alternative Investment Market (AIM). The bold move to go public embodies our forward-
thinking ethos. Our strategy is to differentiate ourselves in a crowded market, incentivise our 
people to retain and attract the best talent in the industry and diversify by acquiring 
complementary business services. 
 
Diversity and inclusion  
 
Diversity, inclusion and well-being is an important part of our culture and the values that 
drive our Gateley Team Spirit.  With employees from a wide variety of ethnic backgrounds, 
over seven different religions and belief systems, and a diverse gender split, inclusion is at 
the heart of all we do. Each year we ask our employees to complete a diversity survey; this 
helps us to understand the make-up of our organisation in more detail.  
  
We are committed to a fully inclusive, diverse and healthy working environment where our 
people have ‘room to breathe’, a key element of our Gateley Team Spirit. We want our 
people to feel that they can be 100% themselves at work. We use our four internal networks 
to provide this support; Pride, Inspire, Unity and Thrive.  
  
Our Pride group help to raise awareness of LGBT+ issues across the Gateley group; provide 
opportunities for internal networking; and to develop and maintain relationships with external 
LGBT+ groups and networks. We are proud to be a Stonewall Diversity Champion. 
  
Our Inspire network group has been set up to nurture, develop and provide support to all of 
our talent across the Gateley group with a particular focus on career milestones, enabling 
our people to carve the careers they want successfully and to promote diversity and 
inclusion.  
  
Our Thrive network supports the health and wellbeing of all employees to promote high 
levels of performance both physically and mentally across the group. The Thrive committee 
runs a series of events and training programmes throughout the year to raise awareness and 
to inspire our people to take care of themselves and those around them. 
  
Unity recognises, celebrates and supports employees from all different cultures, religions, 
backgrounds and those with disabilities. 
 
Partner University 

University of Law (Birmingham Campus only) 

The University of Law is one of the UK's longest-established specialist providers of legal 
education. We can trace our origins to 1876 with the formation of leading tutorial firm Gibson 
& Weldon and, in 2016, we opened our leading Business School. 

In 2006 we were the first-ever independent institution to be granted degree awarding powers 
and not long after, in 2012, we gained university title. 

We are at the heart of legal education as the acknowledged leader in innovative, 
professional legal education for prospective lawyers and professional development training 
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for those already qualified. Over the years, we have worked with many UK law firms to help 
to meet their training and development needs, with many firms sending their trainee 
solicitors exclusively to us. We have built our Business School in this same image, with a 
focus on applied, industry relevant and professional education and training.  

We also have many international partnerships that allow us to provide a rounded, global 
outlook to business and law - and why employers of all types want to meet our students. We 
are ambitious and growing. In 2019 we opened our first international campus in Hong Kong. 
In the same year we launched our 10th UK campus in Nottingham and we continue to grow 
recruitment into our Business School hub in Berlin. We are driving international growth 
through new campuses and partnerships. This provides rich opportunities for our students to 
rotate across our global network and benefit from learning in diverse cultural and business 
contexts.  

Over 300 of our faculty are qualified lawyers and business professionals, and all have 
extensive practical experience which they are able to pass on to our students. We focus on 
practice-based training and give our students access to our expert Careers and 
Employability Service and database as soon as they accept a place with us. Students also 
benefit from our pioneering and award-winning pro bono programmes, which allow them to 
gain valuable work experience by helping real clients from the local community. 

Benefits 

Successful applicants will receive the following support: 

1. A university scholarship on a post-graduate law course at University of Law 
(Birmingham Campus only); 

2. Advice on CV writing 
3. Interview coaching 
4. Training on presentation skills 
5. Mentoring 
6. A place on the vacation scheme/Assessment Centre 
7. The selection process will include a team from BLS together with our partners who 

will shortlist and interview the successful applicants. 

 

Application criteria 

Applicants must demonstrate that they really want to pursue a career in the legal profession 
together with the basic ability and commitment to becoming a solicitor.   

Applicants for 2022 must confirm that: 

• They are currently studying at a UK university towards a qualifying law degree; 
• Attended a non-fee-paying junior/secondary school; 

Where candidates are unable to confirm at least two of the above criteria, they should 
include any exceptional circumstances that make it particularly difficult to pursue their 
ambition to become a solicitor. This may include (but is not limited to): 
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• Gender/gender identify 
• Ethnicity 
• Sexual orientation 
• Health 
• Disability 
• Responsibilities as a carer 
• Education 
• Other personal obstacles 
•  

Timescales 

Deadline for submissions:  30/06/2022 

Decision made: 22/07/2022 

Formal notification: 26/07/2022 
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The Diversity Inclusion Scheme 

Application Form 2022 
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Section 1: Personal details 

First Name  
Surname  
 
Address and 
Postcode 
 
 

 

Mobile  
  
Email  

 

Section 2: Financial circumstances 

Living expenses are not provided as part of the scheme. You will need to be able to demonstrate that 

you are able to meet all living expenses during the period of study 

 

2.0 please confirm your personal status/accommodation details: 

 

 
Where will you be living during 
your study? 
 
 

□ 
□ 
□ 

□ 
□ 
□ 

 
Please provide details of 
anyone who will be financially 
dependent on you during your 
studies. 
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Section 3: Education 

3.0 Higher education 

 

Please provide details of any qualifications gained in higher education (degree and above) including 
expected grade for current studies.   

Institution Qualification/Subject Grade (achieved/expected) 

   

   

   

   

 

3.1 Results 

Please note that it is not a requirement for you to have achieved or for you to be predicted to achieve 

a 1st or 2:1 degree. Please describe below any difficult circumstances that you experienced that 
prevented you from achieving your academic potential:  

 

 

Section 4: Personal Statement 

Please use this space to tell us more about yourself (maximum two sides of A4) including: 

• Why would you like a career in law?  Please also include how motivated and inspired you 
currently feel about becoming a lawyer? 

• Your biggest achievement in life so far? 

• How will this scheme help you? 

• If relevant, what obstacles have you had to overcome to get to this stage? 

• Any other relevant information you would like to share to support this application. 

• Please discuss a recent news story explaining how it is relevant to an area of law that you are 
interested in. 
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Section 5: Eligibility and criteria 

5.0 Your background 

 Please tick the statements that apply: 

a. □ I attended a non-fee-paying school; and/or 

b. □ I am part of the first generation in my family to attend a higher education         

establishment; and/or 

c. □ I was eligible for free school meals whilst at secondary school. 

 

5.1 Exceptional circumstances 

 

If you do not fulfil at least two of the criteria under 5.0, but you currently face or have faced significant 

challenges in pursuing your education and career due to your culture; race; gender; sexuality; health; 
religion, disability or another significant reason, you may still be eligible to apply for the scheme. 

Please list below any such challenges: 
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5.2 Experience 

Please indicate how experience gained through the list below has helped you to develop 

relevant skills towards becoming a solicitor, particularly in the area in which you are interested 
in working. (Include any experience obtained outside of the legal profession). 

 

• Voluntary work,  

• Vacation placement(s); 

• Internship(s); 

• Paid employment; or 

• Personal commitments 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

600 words max 
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5.3 Income 

Please confirm below your monthly income including that of your spouse/partner during your 
period of study 

 

Income Amount 
 
Wages/salary 
 

 

Universal credit (please provide breakdown: 
 
 
 
 
 
 
 
 
 
 
 
 

 

Other income  
Total income per month  

 

 

5.4 Expenditure 

Please confirm your monthly expenditure including that of your spouse/partner together with 

any dependents during your study. 

Rent or mortgage  
Council tax  
Utilities  
Food  
Clothing  
Telephone/internet  
Travel  
Loan repayments  
Credit card/store cards  
Other expenditure (please specify)  
Total expenditure per month  

 

5.2 Savings 

Please confirm your savings (including those of your spouse/partner and any dependents) 
during your period of study. 

 

Savings  
Investments (please specify if relevant)  
Assets (please specify – includes equity in the 
home 
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5.3 Debts 

 Please confirm the value of your total debts 

Credit card(s)/store card(s)  
Overdraft  
Personal loans  
Student loans  
Other debt (please specify)  

 

 

Section 6: Post Graduate Course details 

 

6.0 Do you have a confirmed place on an LPC course of study for the academic year 2022/23? 

 Yes □  No □ 
If you have ticked yes, please provide the details below: 

 

Institution  

Start date  

Full time/part time?  

Total course fees (if part-time indicate 

the fees for both years) 

£ 

Total amount of fees applying for (up 

to the full course fees) 

£ 

 

Why are you applying for this amount? 
 

 

 

 
 

If you have ticked no, please provide the details of your preferred institution and course 

details below: 

IMPORTANT:  please note that if you are awarded a DIS scholarship, Birmingham Law 
Society may require you to attend an alternative institution 
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Section 7: Training contract/risks 

As you can appreciate, applying for a training contract is extremely competitive because training 
contact places are limited.  Please therefore carefully consider the risks involved in taking the LPC. 

 

7.0 Please indicate whether you have received a formal offer of a training contract?  If yes, please 

specify the name of the firm including start date.  Please also confirm the contact details of 
the person at the firm who can verify this information: 

 

 
 
 
 
 

 

7.1 Please list below all organisations to which you have applied for a training contact.  Include 
both successful/unsuccessful outcomes together with those from which you are awaiting a 

response: 

Organisation applied to? Outcome 

  
  
  
  
  
  
  
  
  

 

7.2 *Please confirm below that you have considered the risks involved in starting the 
LPC/SQE/LLM without a training contract and your reasons for wishing to do so. (*you must 

respond to this question if you do not have a training contract.  Failure to do so will result in 
the automatic disqualification of your application) 
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7.3 Legal Partners 

If you are awarded a DIS scholarship, you will receive work experience and mentoring from 
one of our legal partners:   Gateley Legal and Higgs LLP.  Please therefore list below 

something that you like about what each firm is able to offer? 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 
 

7.4 How did you hear about the scheme?  (Please tick all that apply): 

 

 □ Birmingham Law Society 

 □ University (via posters; leaflets or through a lecturer) 

 □ LPC Provider (via posters; leaflets or through a lecturer) 

 □ Social Mobility Foundation 

□ Newspaper advert 

□ Twitter/Facebook or Instagram 

□ Other: (please specify): …………………………………………………….. 
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Section 8:  Research and written skills – essay 

 

“What are nuptial agreements and why are they becoming popular”? 

(Max. 750 words on a separate A4 sheet – not including references) 

Please note that this will be used to assess your ability to: 

• research, understand and present complex issues concisely 

• assembling a coherent argument 

• offer a clear conclusion 
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Section 9:  References 

Please provide the names and contact details of two referees in support of your application should 
you be shortlisted.  One of the referees should address your academic ability.  The other referee 

should be a professional contact who can confirm your ability to solve problems and present 
arguments clearly.  (References will not be accepted from family members or friends) 

Referee 1 

Title and full name  
Job title  
Organisation  
Relationship to you  
Email address  
Contact number  

 

Referee 2 

Title and full name  
Job title  
Organisation  
Relationship to you  
Email address  
Contact number  
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